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CALL FOR PRESENTATIONS AND PAPERS

Re-engendering Psychology: Research and Practice with and about Women
20th Annual Residential Conference of the APS Women & Psychology Interest Group
Friday 4th - Sunday 6th December 2009 at Sunbury Hall, Victoria University
It has been 20 years since the first Women and Psychology Annual Residential Conference! Come celebrate this commendable achievement with us at the Sunbury Campus of Victoria University at Sunbury Hall. This year the Conference will be hosted by the Victorian Group.
Intending presenters: This year’s conference will highlight feminist perspectives on re-engendering psychological practice, community work, consultation and supervision; scholarship and research, and take account of barriers and opportunities in engaging with a feminist psychology. We will be taking a feminist approach to understanding theories, research, policies, and practices with their affect on women
We are inviting contributions that focus on re-engendering the nature of mental and physical health and well being, human rights, cultural diversity, family diversity, and the multiple roles women engage with as paid/unpaid workers, scholars and carers. We wish to offer an opportunity to explore the concept of gender as a social construction across the lines of race, ethnicity, class, age, and sexual orientation. How can we make visible women’s viewpoints and experiences in practice and research? What are the obstacles and opportunities to promoting women into positions of influence in their lives? Can you identify ways to overcome any obstacles or encourage any opportunities for gender equity?
Our definition of Feminist Psychology is the same as that of the international journal Feminism & Psychology: that which acknowledges gender and other social inequalities (e.g. race, class, disability, or sexuality) and considers their psychological effects. 
Our definition of Gender Equity is taken from the World Health Organisation: Gender Equity means fairness and justice in the distribution of benefits and responsibilities between women and men. It often requires women-specific programmes and policies to end existing inequalities. Gender Equity is different to Gender Equality which means equal treatment of women and men in laws and policies, and equal access to resources and services with families, communities and society at large.
Proposals for presentations must acknowledge these critical contexts. 
All presenters and delegates are also asked to read the APS Ethical Guidelines for Working with Women which are available on the APS website. A copy will be emailed to you by request if you don’t have access to the internet.

For women on low incomes and students who are entirely self-funded we encourage you to apply for support to attend and make a presentation, especially if travelling from interstate. We do not want the costs involved to prevent any woman from attending.

Please provide title, author/s, affiliations, abstract of paper (workshop or poster); a few short lines about yourself and your audio visual requirements by 30st September 2009 to:

RaeLynn.Wicklein@rmit.edu.au  You will be notified by 15 October 2009 whether or not your contribution has been accepted for presentation. 
Provisional Program

	Date
	Agenda (to be confirmed)

	Friday 4th December (5-9pm)
	Registration & Welcome reception (drinks and snacks)

	Saturday 5th December

9am-5pm

7pm-late
	Keynote speaker: 

Papers & Workshops

Postgraduate student presentations

AGM and presentation of Elaine Dignan Award

Conference Dinner/Special Feature

	Sunday 6th December

9am-1pm
1pm – mid afternoon
	Keynote speaker

Papers & Workshop

Lunch and Networking
Conference close.















